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WELCOME PHIKEIA EDUCATOR! 
 

You have been elected to perhaps the most important position in your Chapter. Your job is to prepare the next 

generation of Phis to be initiated by into your Chapter by shaping their leadership skills and setting them up to 

be outstanding brothers. On behalf of the General Council and General Headquarters, we would like to thank 

you for your level of dedication and service in accepting this role. 

In this guide, you will find all the materials needed to lead and facilitate the enhanced in-person Phikeia 

Experience that takes place as a supplement to the newly revised PDTU Phikeia Education Modules. 

Discussion questions, team builders, brother builders, processing activities, and a host of resources are 

provided to you that will all complement the information the Phikeias will review online. In addition, there are a 

number of places to incorporate your own Chapter information and content, as well as customizing activities 

and brotherhood initiatives. This guide is just one item to be used to help you become a great Phikeia 

Educator. By attending the Phikeia Educators College and utilizing the resources provided on the Phi Delta 

Theta website, you have all the materials to create a great program. 

We hope you will find this resource helpful in your role as your chapter’s Phikeia Educator. 

  



 

 

 

 

PHIKEIA EDUCATION 2020 
As part of the Phi Delt 2020 strategic plan for the Fraternity, a task force was created to investigate the 

opportunity to create a cutting edge and impactful Phikeia Education program. The goal of this new program 

would be to increase the level of learning that occurs during Phikeia Education, and to provide engaging, 

standardized content that will form the basis for all Chapter Phikeia Programs. As a result, Phikeias across North 

America learn the exact same information about the Fraternity, in addition to their own Chapter-specific content 

provided by you, the Phikeia Educator. 

The result of the Task Force’s research was Phikeia Education 2020: a hybrid program that combines the best 

practices of mobile and online learning with an enhanced in-person facilitation experience.  

PHIKEIA EDUCATION 2020 VISION STATEMENT 
“To be the premier new member development experience in the Fraternity Community so as to cultivate the 

dedication, connection, and drive to become the greatest version of oneself.” 

WHAT WE WILL ACCOMPLISH 
Phikeia Education 2020 will provide a landmark supplemental resource to Chapters that members and Phikeia 

will want to use. It will also ensure that all Phikeia will learn the essential facts of membership in Phi Delta Theta. 

This new program will not only decrease the burden of Phikeia Education on the Chapter, but it will allow the 

Chapters to focus more on Chapter history, relationship building, Chapter Operations, and Chapter/Campus 

Involvement. 

The new resource will not only increase the level of education and appreciation for Phi Delta Theta for your 

Phikeias, but it will also provide Chapters with a competitive edge on their campus. New members will be able 

to complete online modules on computers, tablets, and even phones. If you have an internet connection, you’ll 

be able to complete the program. In addition, Phikeia Educators will be able to run reports to check  on Phikeia 

progress, test results, and more. 
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FRIENDSHIP 
THINGS NEEDED TO BE ARRANGED/PLANNED PRIOR TO MEETING: 

▪ Review the content for the Friendship Module and ensure that everything is planned for, including having all the 

materials prepared.  Additionally, take a look at the Brotherhood Initiatives and Additional Suggested Activities 

and make sure to prepare materials or plan the activities of your choice accordingly.  

MATERIALS NEEDED FOR PHIKEIA EDUCATOR:  
▪ Chart Paper or Dry Erase Board 

▪ Additional materials (if necessary) for selected Brotherhood Initiatives and/or selected Additional Suggested 

Activities 

MATERIALS FOR PHIKEIA TO BRING WITH THEM TO THE MEETING:   
▪ Phikeia Manual  

▪ Laptop or Smart Phone 

▪ Digital or printed copy of responses from Friendship Module 

LEARNING OBJECTIVES:  
By the end of this meeting, Phikeias will be able to…. 

• Define friendship and brotherhood and be able to identify the components, similarities, and differences of each.  

• Reflect upon and articulate what how friendship has shown up in their lives up to this point and how they have 

observed it in the context of the Phi Delta Theta experience.  

• Identify their core values and why they selected each.  

• Discuss how individual core values relate to decision making and choices. 

• Identify how understanding your core values relates to the concepts of friendship, brotherhood, and the Phi Delta 

Theta experience.  

FOR REFERENCE:  
    Phikeia Manual:   
   Chapter 2-“Three Cardinal Principles” 
    Chapter 6-“The Chapter” 

 
SUGGESTED MEETING OVERVIEW:  

Time Allotted Activity 

10-25 minutes 
Phikeia Oath and Brotherhood Initiatives 
(Team builders, Energizers, Initiatives) 

15 minutes Friendship and Brotherhood 

10 minutes  
Friendship & Recruitment:  The Names List 
or Brothers Blog 

20 minutes Phikeia Business  

10 minutes 
Suggested Song Lesson: Phi Delta Theta 
Serenade Song 

5 minutes  
Assignments/Reminders Before Next 
Phikeia Meeting 

Approximate Total Time: 95-110 minutes  

 

 

PHIKEIA OATH AND BROTHERHOOD INITIATIVES  

(Team builders, Energizers, Leadership Development Exercises) 

Facilitator Note:  
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Each Phikeia meeting should begin with the Phikeias reading the Phikeia Oath followed by the Phikeia 
Educator or members of the Phikeia Education Board facilitating brotherhood initiatives (including team 
builders, energizers, and or other leadership development initiatives).  The purpose of these exercises is to 
assist the process of the Phikeias getting to know each other during the Phikeia Education program, as well as 
for the Phikeias to develop trust and brotherhood within the group.  See appendix for suggestions to select 
from.   

 
FRIENDSHIP AND BROTHERHOOD – 15 MINUTES 

Facilitator Note:  

The following provides an opportunity for Phikeias to discuss the characteristics of friendship as well as 
brotherhood and distinguish between the two.  

Materials (if 
necessary) 

Discussion 

 

 
 
Markers 
 
 

Before Facilitation Processing:  (prior to facilitating the following , feel free to ask 
some of the following questions):  

• In the online module, members of Phi Delta Theta talked about what 
friendship means to them, what stood out to you about some of the things 
they said?  

• Why do we spend time talking about friendship as you think about 
membership in a college fraternity? 

• What role has friendship played in your life up until this point?  

• What role has friendship played for you in college so far?  

• What role has friendship played in your Phikeia experience thus far?  
 
Instructions:  

• Using chart paper, write the word “friendship” on one piece of paper and 
“brotherhood” on another.  

• First, have the Phikeias brainstorm what the characteristics of friendship are.  
Write what they come up with on the piece of chart paper (bulleted list). 

• Secondly, have the Phikeias brainstorm what they believe to be the 
characteristics of brotherhood are.  

• Once both lists have been created, bring the discussion to the large group 
asking some of the after-facilitation processing questions below.  

• After asking the questions below, have a few members of the Phikeia 
Education Board share testimonials related to what friendship and 
brotherhood mean to them as members of Phi Delta Theta giving specific 
examples from their own experiences of when they have experienced true 
friendship and brotherhood in the fraternity.  

 
Techniques for Facilitation:  

• As you are having the Phikeias list off the characteristics of both friendship 
and brotherhood, ensure that as many Phikeias as possible are participating 
and helping to brainstorm the list.  

• Review the three answers from the PDTU Module that the Phikeias 
downloaded at the end of the activity. 

• Have one member of the Phikeia Education Board facilitating the conversation 
while another one writes on the chart paper.  

• Have the additional members of the Phikeia Board contributed to the 
brainstorm of the lists as well.  
 

After Facilitation Processing: (after you have completed the activity, feel free to 
ask some of the following questions): 

• Was it easy to come up with the lists? Was one easier than the other? 

• What similarities do you see between both lists? 

• What differences do you notice as you look at both lists? (Note:  It is important 
that through this discussion that you eventually get to the point that general 
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friends don’t necessarily hold each other accountable in the same way 
brothers do. Brothers hold brothers accountable and help you learn from 
mistakes so that you don’t repeat those mistakes later in life).  

• In reading the Phikeia manual and doing the online module for friendship, do 
you think there is a difference between friendship and brotherhood?  

• In thinking about examples that you have either observed amongst active 
members of the fraternity or have experienced yourselves as Phikeia, how is 
friendship and brotherhood experienced as members of Phi Delta Theta?  

 

 

FRIENDSHIP AND RECRUITMENT: THE NAME LIST-10 MINUTES OR FRIENDSHIP AS BROTHERHOOD: 
BROTHERHOOD BLOG-10 MINUTES  

Facilitator Note:  

The following provides a quick opportunity for the Phikeias to practice a simple strategy for learning how to 
recruit as well as make the connection between the concept of friendship and the recruitment process.  

Materials (if 
necessary) 

The Names List 

 
Blank Sheet of 
Paper for Each 
Phikeia 
 
Pen 

 
 

Instructions:  

• Instruct each Phikeia to take out a blank sheet of paper.  

• On the sheet of paper, give the Phikeias five minutes to make a list of all the men that 
they know on your campus that are NOT members of a fraternity already.  Have them 
list their first and last name, e-mail, and phone number if they have it.  

• After five minutes, have the Phikeias take a look that the brainstormed list of friendship 
and brotherhood.  Thinking of these characteristics of these concepts, have each 
Phikeia select ONE guy from their list (that they have the phone # for) and pick up their 
phone and call that individual.  When calling that individual, there goal is to set up a 
time to meet up with/hang out with that individual they called (and preferably bring 
some of their Phikeia brothers with them).  

• After they all have made a call, collect the sheets of paper to provide to the 
Recruitment Chairman and/or Recruitment Committee.  

 
Techniques for Facilitation:  

• Encourage the Phikeias to use their smart phones to look up men they are Facebook 
friends with, are in their cell phones, they are connected to on social media, etc.  
 

After Facilitation Processing (after you have completed the activity, feel free to ask some of 
the following questions): 

• Was it easy or difficult to create this names list? 

• Did you use your resources (phone, social media, etc.), why or why not?  

• Was it difficult to make the phone call to the person you selected? Why or Why not?  

• Someone describe your experience with the phone call.  How did it go?  How many of 
you set up a meeting or time to hang out with that person? 

• Why do you think we had you do this?  

• How does this activity relate to recruitment? 

• How does the concept of recruitment relate to that of friendship? 

• How many of the guys that you listed on your list represent some of the characteristics 
of friendship and brotherhood that we listed earlier?  

• When we think of recruitment, do we think it is difficult or easy? (Please Note: the goal 
of this question is to get the Phikeias to the point where they understand recruitment is 
ultimately about connecting with others and building friendships).  

 

Facilitator Note:  
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The following provides a quick opportunity for Phikeias to read and reflect on the definition of Brotherhood and 

what is it mean to each of them.  

Materials (if 
necessary) 

Brotherhood Blog- 10 minutes 

Copies of 
“Toward a 
Definition of 
Brotherhood” 
Blog 

Instructions:  

• Distribute copies of the “Toward a Definition of Brotherhood” from the Appendix to 
the group.  

• Have a few Phikeias go through and read the blog aloud as a group.  

• Once reading is completed, ask some of the processing questions below.  
 

After Facilitation Processing (after you have completed the activity, feel free to ask some of 
the following questions):  

• What stood out to you about what you heard as we read this aloud?  

• How does this align with your current understanding of brotherhood?  

• How do you ensure that brotherhood feels the way in which the author describes 
it?  

• Why do you think we had you read this?  

• What additional thoughts do you have? 

 

PHIKEIA BUSINESS- 20 MINUTES 

Facilitator Note:  

Phikeia business is a time reserved for chapter-related business each week including information about 
upcoming events, etc.  

Suggestions for additional things to be done during this week include:  

• Check in on any event planning to-do items for Phikeia Events 

SUGGESTED SONG LESSON: PHI DELTA THETA SERENADE SONG (PHIKEIA MANUAL) 

Facilitator Note:  

Each week, time should be reserved for the Phikeias to learn a new song.  Mp3 versions of the songs can be 
found by visiting: www.phideltatheta.org/content/view/146/, and scrolling down (on the lower right side of the 
page).  

ASSIGNMENTS/REMINDERS BEFORE NEXT PHIKEIA MEETING:  

▪ Complete Next Module 

▪ Read Phikeia Manual chapters associated with next module 

▪ Complete Section One ONLY of the Academic, Co-Curricular and Personal Develop Action Plan and 

bring to meeting next week.  

▪ Any other additional reminders for the week  

ADJOURN 

REMINDERS FOR NEXT MEETING FOR PHIKEIA EDUCATOR:  

▪ Review the content and activities for next week and ensure that everything is planned for.  Additionally, 

take a look at the Additional Suggested Activities and if interested in facilitating one of those activities, 

make sure to prepare materials or plan for the activity accordingly.  

▪ For the Academic, Co-Curricular, and Personal Development Plan: Part One invite an active member 

(for each Phikeia) who shares a major with the Phikeia.  If there is no one in the chapter who has the 

http://www.phideltatheta.org/content/view/146/
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same major invite the Scholarship Chairman or members of the Scholarship Committee to come speak 

to the Phikeias about sound learning.   

▪ Organize and map out a tour of important academic resources on campus to be able to take the 

Phikeias to (or show where they are) during meeting. 

FRIENDSHIP ADDITIONAL SUGGESTED ACTIVITIES-VARIOUS TIMES 

Facilitator Note:  

The following suggested activities provide additional options for the Phikeia Educator or Phikeia Education 
Board activities to do during the meeting, at another point during the week with the Phikeias, or to assign at 
some point during the Phikeia Education period.  

 

Materials (if 
necessary) 

Recruitment Elevator Speeches- 15 minutes 

 
 
Laptops with 
internet 
access, mobile 
device with 
internet 

Before Facilitation Processing:  (prior to facilitating the following , feel free to ask some of the 
following questions):  

• What is an elevator speech?   

• What is an elevator speech used for? How is it used in the business world? 

• In terms of thinking about recruitment, how can developing an elevator speech be 
useful? 

 
Description: 

• An elevator pitch or elevator speech is a short overview of a business, an organization, 

products or services, and is typically used in settings such as face-to face networking. An 

elevator pitch can be one of the simplest yet most powerful tools for an individual to 

share information.  

• An elevator pitch is meant to be short, and as the name implies, delivered in the time it 

takes to complete your average elevator ride. The length can vary, but you typically want 

to be able to present your elevator pitch comfortably without rushing in under two 

minutes, ideally in under one minute. The goal length of an elevator speech should be 

between 15-250 words.  

Instructions:  

• After completing the before facilitation processing above.  Instruct Phikeias that they are 
going to be creating short elevator speeches about Phi Delta Theta as an organization.  

• Using the following tips, the Phikeia will create (in pairs) and elevator pitch to be shared 
about the Phi Delta Theta experience.  
(http://sbinformation.about.com/od/marketingsales/a/How-To-Write-An-Elevator-
Pitch.htm)  

• Provide the Phikeia with about 20 minutes to develop their Elevator Speeches.   

• Have the Phikeia present to the rest of their new member class.  
 
Techniques for Facilitation:  

• Pair up Phikeias intentionally based off of who may not know each other well, who are 
not similar and nature, and who could work well together.  

• This is a great activity to include the active chapter in as part of a recruitment workshop 
or a standalone activity with processing following.  
 

After Facilitation Processing (after you have completed the activity, feel free to ask some of 
the following questions): 

• What was this process like for you?  Easy?  Difficult? 

• What is the purpose behind having you complete this activity? 

• Why is understanding information about your organization and how to briefly talk about 
the Phi Delta Theta Experience important?  

http://sbinformation.about.com/od/marketingsales/a/How-To-Write-An-Elevator-Pitch.htm
http://sbinformation.about.com/od/marketingsales/a/How-To-Write-An-Elevator-Pitch.htm
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• Upon joining the organization, did you receive an elevator speech?  From who?  How 
would you rate theirs? 

• What can you take away from this activity? 

• In thinking about recruitment, what are the skills you feel you need for us to be 
successful as a chapter? 

 

 

Materials (if 
necessary) 

Suggested Guest Speakers-Time Varies 

 
 
 

 
The topic of Friendship provides a great opportunity for the Phikeias to hear from 
various guest speakers that relate to the topic discussed during the week.  
Suggested guest speakers this week include the following: 

• Active Chapter Members- Speaking about how friendship and 
brotherhood has been exemplified through their experience in Phi Delta 
Theta as well as their definitions of friendship and brotherhood.   

• Phi Delta Theta Alumnus-Speaking about how friendship and 
brotherhood through Phi Delta Theta has lasted beyond the college 
experience as well as their definitions of friendship and brotherhood.   

• President of Another Fraternity on Campus-Speaking about their 
experiences of friendship and brotherhood, which demonstrates this 
exists amongst fraternities beyond Phi Delta Theta.  

• Staff Member from Counseling/Health Center on Campus- Speaking 
about mental health amongst college students, how to best support one 
another and campus services related to supporting students related to 
this topic. 

• Staff Member from Women’s Center-.Speaking about what it means to 
be a man (masculinity), how men are socialized and how men can 
develop healthy, thriving and meaningful relationships with one another.  
(P60) 

 
 

 

 

 

 

 

Materials (if 
necessary) 

Questions (Team builder)- 20-25 minutes (R) 

 
 
 

Instructions:  

• The following activity requires silence unless you are the one answering the 
question.  

• The facilitator will ask a question and then the group will go around in a circle and 
answer the question in a few phrases, words or one sentence.  

• This is not a time for telling a story of why participants chose the answer they did, 
just simply, in a handful of words, share what their answer is.  

• Though some of the questions will be more light-hearted, encourage participants 
to try to remain serious and reflective throughout the course of the activity.  

• If Phikeias cannot think of something, they can say “pass”.  
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• Encourage Phikeias to speak loudly so that everyone can hear clearly and instead 
of focusing on just what they are saying, they should focus on listening and 
hearing what their Phikeia brothers have to share. 

• Questions you can choose from include the following levels of questioning:  
No Vulnerability Questions: 

• What is your favorite thing to do? 

• Where is the best place you have ever traveled? 

• Where’s are you most comfortable? 

• What is your favorite movie? 

• What is your favorite book? 

• What do you like to do most with a free hour? 

• If you were an animal other than human, which animal would you be? 

• If you could live a day as someone else, who would it be?  

• What is the most played song on your phone? 

• What picture is the background of your phone? 

• What is your middle name? 

• If money were of no object, what would you do with your life? 

• What is your biggest accomplishment? 

• What is your biggest pet peeve?  

• If you could learn to do anything what would it be? 
Low Vulnerability Questions: 

• What is your strongest emotion? 

• Who is your hero? 

• What is your favorite thing about people? 

• What is your best quality? 

• What are you most proud of? 

• If you could be anywhere, where would you be? 

• What is the most important quality you expect from a brother? 

• Where do you see yourself in ten years? 

• Who is the most influential person in your life? 

• Choose a word which best describes your total life up to this moment in 
time. 

• If you could relive any day of your life, what would it be?  
Medium Vulnerability Questions: 

• If you had ten minutes left to live, what would you do?  

• What is one thing that you truly miss? 

• For what do you think you would be willing to lay down your life? 

• If you could change anything about your life, what would it be? 

• What is your worst quality? 

• What in your life have you compromised on? 

• What was the most significant event of your life in the past year? 

• What do you struggle with most?  

• Who do you want to be?  
High Vulnerability Questions: 

• What has been the most challenging moment of your life? 

• What challenge are you facing right now? 

• What is one thing you want to get off your chest?  

• What in your life are you most ashamed of?  

• What might not fit into a question that you feel the group should know about you?  
Techniques for Facilitation:  

• This activity may vary depending on how long you would like it to go. With 
approximately 10 people, each question should take just under a minute to 
complete. 

• Go from question to question providing everyone in the circle to answer questions 
with no discussion in between.   

• Pick and choose a variety of questions from each vulnerability level.  

• Members of the Phikeia Education Board should participate as well.  
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After Facilitation Processing (after you have completed the activity, feel free to ask some of 
the following questions): 

• What did you learn from this activity? 

• Why did we do this activity? 

• Why is this important to do as a group? 

• How does this relate to what it means to be a part of this brotherhood?  

 

 

Materials (if 
necessary) 

Share Your Story  (Team builder)- Time Varies (R)  

 
 
 

Instructions:  

• Have the Phikeias arranged in a circle, and each person has an opportunity to 
share their life story (i.e. where they come from, how they got to where they are, 
significant life events that have influenced who they are today).  

• Each person should have around 3-5 minutes to speak, however, do not 
discourage people from sharing their personal experiences by cutting them off 
simply because they wish to go longer.  

 
Techniques for Facilitation::  

• Have the Phikeia Educator or a member of the Phikeia Education Board go first 
role-modeling for the Phikeia.  

• Read the group and know when to take a short intermission if necessary. 

• This activity can be done around a campfire or a fireplace somewhere to help 
create the environment for sharing.  

 
After Facilitation Processing (after you have completed the activity, feel free to ask some of 
the following questions): 

• What did you learn about each other from this activity? 

• Why did we do this activity? 

• Why is this important to do as a group? 

• How does this relate to what it means to be a part of this brotherhood?  

• How does this activity relate to what you hope to experience as a member of Phi 
Delta Theta?  

 



 

 

 

 

SOUND LEARNING 



SOUND LEARNING MODULE | 1 

SOUND LEARNING 

THINGS NEEDED TO BE ARRANGED/PLANNED PRIOR TO MEETING: 
▪ Review the content for the Sound Learning Module and ensure that everything is planned, including having all the 

materials prepared.  Additionally, take a look at the Brotherhood Initiatives and Additional Suggested Activities 

and make sure to prepare materials or plan the activities of your choice accordingly.  

▪ Invite the Scholarship Chairman or members of the Scholarship Committee to come speak to the Phikeias about 

sound learning.   

▪ For the Academic, Co-Curricular and Personal Development Plan: Part One invite an active member (for each 

Phikeia) who shares a major with the Phikeia.  If there is no one in the chapter who has the same major as the 

Phikeia invite a Big Brother or someone who has a major in a closely related field.  

▪ Organize and map out a tour of important academic resources on campus to be able to take the Phikeias to (or 

show where they are) during meeting.  

MATERIALS NEEDED FOR PHIKEIA EDUCATOR:  

• Additional materials (if necessary) for selected Brotherhood Initiatives (see below) and/or selected Additional 

Suggested Activities 

• Printed copies of Academic, Co-Curricular, and Personal Development Action Plan to distribute to Phikeias-See 

Phikeia Activity Guide “Academic, Co-Curricular, & Personal Development Action Plan”.  

MATERIALS FOR PHIKEIA TO BRING WITH THEM TO THE MEETING:   
▪ Phikeia Manual  

▪ Digital or printed copy of responses from Sound Learning Module 

▪ Completed Part One of the Academic, Co-Curricular, and Personal Development Plan  

LEARNING OBJECTIVES:  
By the end of this meeting, Phikeias will be able to…. 

▪ Define sound learning and understand its importance to Phi Delta Theta. 
▪ Identify academic successes and challenges they have experienced thus far. 

▪ Understand strategies for succeeding academically in college. 

▪ Identify resources on campus that assist with a commitment to sound learning.  

▪ Understand the chapter Scholarship Program and how it assists members with achieving their academic goals 

and performing well academically.  

▪ Identify personal goals related to academic planning. 

FOR REFERENCE:  

   Phikeia Manual:   

   Chapter 2-“Three Cardinal Principles” 

   Chapter 7-“Scholarship & Sound Learning” 

SUGGESTED MEETING OVERVIEW:  

Time Allotted Activity 
10-15 minutes  Phikeia Oath and Brotherhood Initiatives  

10 minutes What is Sound Learning? 

10 minutes 
Guest Speaker:  Scholarship Chairman/Member of 
Scholarship Committee 

20 minutes  
Academic, Co-Curricular & Personal Development 
Action Plan: Part One  

Time Varies Campus Sound Learning Resources Tour 

20 minutes  Phikeia Business  

10 minutes  Suggested Song Lesson  

5 minutes  Assignments/Reminders Before Next Phikeia Meeting 
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Approximate Total Time: 80-85 minutes (plus 
Campus Sound Learning Resources Tour Time) 

 

 

 

PHIKEIA OATH AND BROTHERHOOD INITIATIVES  

(Brother builders, Energizers, Leadership Development Exercises) – 10-15 minutes 
 

Facilitator Note:  

Each Phikeia meeting should begin with the Phikeias reading the Phikeia Oath followed by the Phikeia 
Educator or members of the Phikeia Education Board facilitating brotherhood initiatives (including team 
builders, energizers, and or other leadership development initiatives).  The purpose of these exercises is to 
assist the process of the Phikeias getting to know each other during the Phikeia Education program, as well as 
for the Phikeias to develop trust and brotherhood within the group.  See appendix for suggestions to select 
from.   

WHAT IS SOUND LEARNING? - 10 MINUTES  

Facilitator Note: The following discussion provides Phikeias with the opportunity to process the content related 

to Sound Learning. Begin the discussion by asking the following questions. 

Materials (if 
necessary) 

Sound Learning Discussion 

 Processing/Discussion Questions (select from the following):  

• What is sound learning? How is it defined? 

• Why do you believe sound learning is the second cardinal principle?  What is 
significant about this concept? 

• According to the online module, why is sound learning vital to the fraternity’s 
success? 

• In what ways can you integrate sound learning into your everyday life?  Why 
do you think this is important? 

• According to the online module and the Phikeia manual, what are some of the 
ways to improve your ability to be successful in college?   

• Thus far in your college experiences, what are some of the successes you 
have experienced academically? 

• Thus far in your college experience, what are some of the challenges you 
have experienced academically? 

• According to the manual, what are some ways that you can avoid scholarship 
/academic problems? 

• What are some of the resources on campus you have heard of or used that 
assist you with maintaining a commitment to sound learning and your 
academics? 

• What are some of the ways in which you can help your brothers and hold 
each other accountable for a commitment to sound learning? 

• What are the ways in which you have already observed a commitment to 
sound learning demonstrated by the active chapter? 

• Review the following in the Appendix (and then follow up with the following 
questions): Active Learning Techniques and Top 10 Science of Learning 
(P60)  

• What stands out to you about this information?  Do you believe it?  Why or 
why not? How does it relate to how you actually learn information in your 
courses?  

• How do these concepts relate to sound learning? 

• Why is it important to be aware of our individual talents, preferences, and 
abilities as it relates to understanding sound learning? 
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• In what areas do you believe we can improve to ensure that we are 
committing to this cardinal principle? 

 

 

 

GUEST SPEAKER: SCHOLARSHIP CHAIRMAN/COMMITTEE MEMBERS-10 MINUTES (P60)  

Facilitator Note:  

The topic of Sound Learning provides a great opportunity for the Phikeias to hear from directly from the 
Scholarship Chairman or a member of the Scholarship Committee discussing the following: 

Materials (if 
necessary) 

 

 Instructions:  

• Have the chapter Scholarship Chairman or members of the Scholarship Committee 

come speak to the chapter on the following topics: 

o Overview of chapter scholarship program; including study hours, incentives for 

succeeding academically, academic skills workshops put on by the chapter, 

support from Chapter Advisory Board and/or Faculty Advisor, etc.  

o Expectations of members related to scholarship and academic performance.    

• After he is done speaking, allow Phikeias to ask any questions they may have 

about the scholarship program or how Phi Delta Theta supports them 

academically. 

 

ACADEMIC, CO-CURRICULAR, & PERSONAL DEVELOPMENT ACTION PLAN: PART ONE -20 MINUTES 

Facilitator Note:  

The following provides an opportunity for Phikeias to spend some time discussing their academic plan that they 

have completed with an active member of the chapter who either shares their major or is in a field that is related 

to the Phikeias’ major of study.  

Materials 
(if 

necessary) 
Development Action Plan Part I 

 
 
 

Instructions:  

• Have the active members recruited to participate in this part of the meeting join the 
Phikeias at this time (The Phikeia Education Board should have invited one active 
per Phikeia who shares the same major of study.  If no active member shares the 
same major of study, they should have invited someone with a closely related 
major of study to the Phikeia’s field).  

• Instruct the Phikeias to pull out their Academic, Co-Curricular, & Personal 
Development Action Plan that was distributed to them the week before. They 
should have completed Part One for this week.  

• In pairs with the active member, provide time for the Phikeia to review Part One of 
this document, their academic plan (including who their academic advisor is), when 
they have last met with their academic advisor, what courses they are planning on 
taking next semester, what goals they have, and strategies they have to reach 
those goals this semester and next semester.  

• Encourage active members to have a discussion with the Phikeias sharing their 
own experiences as well as providing them feedback and suggestions on their 
goals and the strategies to achieve those goals.  
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• After 15 minutes or so of discussion, bring back the group for larger discussion.  

• After the discussion, make sure Phikeias keep their plans to complete Parts Two 
and Three for next week.  

 
 
Techniques for Facilitation:   

• Variations to this portion of the meeting could include inviting the Big Brothers of the 
Phikeias or having the Phikeias meet individually with the Faculty Advisor or with a 
member of the Phikeia Education Board.  

 
After Facilitation Processing (after the discussion between the Phikeias and the active 
members has been completed feel free to ask the entire group the following questions): 

• What is the purpose in having Phikeias complete the academic planning portion of 
these plans?  

• What were your discussions like?  What did you end up discussing?  

• What was helpful about your discussions? What do you still want to know? 

• How does creating an academic plan relate to the cardinal principle of sound 
learning?  

• How can Phikeias be held accountable for sticking with your academic plan? What 
do you need from active members?  Those who share your major? All academic 
members? Each other? 

• What else would you like to share about these academic plans? 
 

CAMPUS SOUND LEARNING RESOURCES TOUR-TIME VARIES    

Facilitator Note:  

The following provides the Phikeia Education Board with the opportunity to tour the Phikeias around the 
academic resources on campus to help them understand what resources are available to help support them 
commit to sound learning.  

Materials (if 
necessary) 

Sound Learning Resources Tour (P60) 

 
 
 

Instructions:  

• Identify the most important academic resources on-campus; identify their 

locations and take the Phikeias around campus to show them where 

these academic resources are located while sharing some information 

about how each resource can be used. Suggestions for resources to 

show include the following:  

o University Library  

o Writing Center 

o Academic Support Center/Learning Programs (workshops, 

tutoring, academic coaching on campus) 

o Student Support Services 

o Career Services/Center 

o Student Affairs office 

o Resources for Disabled Students/Accessibility Services 

• If you are unable to identify where the most significant academic 

resources are located on campus, contact your Greek Advisor for 

assistance on your campus.  

Techniques for Facilitation:  

• As you complete the tour around campus, show the resources and share 
information about them, if members of the Phikeia Education Board have 
used those resources and have personal experiences with them and how 
they’ve assisted them academically, this could provide a great 
opportunity for them to share.  
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PHIKEIA BUSINESS- 20 MINUTES 

Facilitator Note:  

Phikeia business is a time reserved for chapter-related business each week including information about 
upcoming events, etc.  

Suggestions for additional things to be done during this week include:  

• Discuss areas of academic concerns 

• Reminders of upcoming events 

 

SUGGESTED SONG LESSON: SELECT ANY FROM THE FOLLOWING:  PHI DELTA THETA FOR AYE, HAIL, HAIL, 
PHI DELTA THETA, THE GOOD SHIP PHI, PHI DELTA THETA: WE’LL ALWAYS BE TRUE (PHIKEIA MANUAL) 

Facilitator Note:  

Each week, time should be reserved for the Phikeias to learn a new song.  Mp3 versions of the songs can be 
found by visiting: www.phideltatheta.org/content/view/146/, and scrolling down (on the lower right side of the 
page).  

 

ASSIGNMENTS/REMINDERS BEFORE NEXT PHIKEIA MEETING:  
▪ Complete Next Module 

▪ Read Phikeia Manual chapters associated with next module 

▪ Complete Parts Two and Three of the Academic, Co-Curricular, and Personal Develop Action Plan and 

bring to meeting next week.  

▪ Any other additional reminders for the week. 

 

ADJOURN 

 

REMINDERS FOR NEXT MEETING FOR PHIKEIA EDUCATOR:  

▪ Review the content and activities for next week and ensure that everything is planned for.  Additionally, 

take a look at the Additional Suggested Activities and if interested in facilitating one of those activities, 

make sure to prepare materials or plan for the activity accordingly.  
 

 

 

 

 

 

 

 

 

http://www.phideltatheta.org/content/view/146/
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SOUND LEARNING ADDITIONAL SUGGESTED ACTIVITIES- VARIOUS TIMES 

Facilitator Note:  

The following suggested activities provide additional options for the Phikeia Educator or Phikeia Education 
Board activities to do during the meeting, at another point during the week with the Phikeias, or to assign at 
some point during the Phikeia Education period.  

Materials (if 
necessary) 

Suggested Guest Speakers-Time Varies 

 
 
 

The topic of Sound Learning provides a great opportunity for the Phikeia to hear 
from various guest speakers that relate to the topic discussed during the week.  
Suggested guest speakers this week include the following: 

• Faculty Members- Speaking about ways in which to be successful in the 
college classroom, strategies for engaging in the classroom and 
communicating with faculty members. (P60) 

• Academic Advisor- Speaking about creating an academic plan or 
creating an academic course of study, strategies for engaging in the 
academic experience at your university, tips for being successful 
academically.  (P60) 

• Active Chapter Members- Speaking about strategies that they have 
found for being academically successful (study habits, communicating 
with faculty instructors, time management), lessons learned about 
navigating the college academic experience.  OR Create an Academic 
Mentor Program for your Phikeias where you assign Phikeias to an active 
member who shares their same major/field of study and have that active 
member come to the meeting to share successes and challenges in the 
major/field of study.  You can also create other programmatic ways to 
engage Phikeias with their academic mentor.  (P60) 

 

Materials (if 
necessary) 

Extended Library Tour-Time Varies 

 
 
 

Schedule an extended tour of the library for Phikeias (additionally, feel free to 
include the entire active chapter in this experience if possible). This can be done 
by contacting your on-campus library and asking about the possibility of 
scheduling a tour where the Phikeia can learn about where study space is, where 
items are located in the library, and what resources are available for them to 
assist with their academic study through library resources.  If you have trouble 
connecting with the staff of your library, contact your Greek Advisor for assistance 
on your campus.  

 

 

 

 



 

 

 

 

 

 

 

RECTITUDE 
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RECTITUDE  

THINGS NEEDED TO BE ARRANGED/PLANNED PRIOR TO MEETING: 

▪ Review the content for the Rectitude Module and ensure that everything is planned, including having all 

the materials prepared.  Additionally, take a look at the Brotherhood Initiatives and Additional 

Suggested Activities and make sure to prepare materials or plan the activities of your choice 

accordingly.  

MATERIALS NEEDED FOR PHIKEIA EDUCATOR:  
▪ Printed copies of values for Values Clarification Activity (Phikeia Activity Guide) 

▪ Printed copies of the Defining Service Worksheet 

▪ Printed copies of the Ethical Framework Worksheet  

▪ Additional materials (if necessary) for selected Brotherhood Initiatives (see below) and/or selected 

Additional Suggested Activities 

MATERIALS FOR PHIKEIA TO BRING WITH THEM TO THE MEETING:   

▪ Completed Parts Two & Three of the Academic, Co-Curricular, and Personal Development Plan 

▪ Digital or printed copy of responses from Rectitude Module  

LEARNING OBJECTIVES:  

By the end of this meeting, Phikeias will be able to…. 

▪ Define rectitude and its importance to Phi Delta Theta. 

▪ Discuss how character, integrity, morality, honesty, and loyalty are connected to rectitude.  

▪ Identify what “living a life of value and service means.”  

▪ Articulate an understanding of what it means to “do the right things for the right reasons.” 

▪ Understand how they define service and explore the different types of service that exist.  

▪ Understand how values and ethics intersect, while understanding the difference between them.  

▪ Identify how they make ethical decisions. 

▪ Identify personal goals for involvement and personal development and growth.  

 

FOR REFERENCE:  

   Phikeia Manual:   

   Chapter 2-“Three Cardinal Principles” 

SUGGESTED MEETING OVERVIEW:  

Time Allotted Activity 

20-30 minutes  
Phikeia Oath and Brotherhood Initiatives 
(Team builders, Energizers, Initiatives) 

15 minutes  What is Rectitude? 

15 minutes Values Clarification 

10 minutes Defining Service 

15-30 minutes  
Ethical Decision Making or Bystander 
Intervention 

15 minutes 
Academic, Co-Curricular & Personal 
Development Plan: Part Two & Three 

20 minutes  Phikeia Business  

10 minutes  Suggested Song Lesson 

Approximate Total Time: 115-140 minutes  
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PHIKEIA OATH AND BROTHERHOOD INITIATIVES 

(Brother builders, Energizers, Leadership Development Exercises)-20-30 minutes 
 

Facilitator Note:  

Each Phikeia meeting should begin with the Phikeias reading the Phikeia Oath followed by the Phikeia 
Educator or members of the Phikeia Education Board facilitating brotherhood initiatives (including team 
builders, energizers, and or other leadership development initiatives).  The purpose of these exercises is to 
assist the process of the Phikeias getting to know each other during the Phikeia Education program, as well as 
for the Phikeias to develop trust and brotherhood within the group.  See appendix for suggestions to select 
from.   

WHAT IS RECTITUDE?-15 MINUTES 

Facilitator Note:  

The following discussion provides Phikeias with the opportunity to process the content related to Rectitude. 
Begin the discussion by asking the following questions.  

Materials (if 
necessary) 

What is Rectitude? (P60) 

  
Processing/Discussion Questions (select from the following):  

• According to the online module and the manual, what does rectitude 
mean? 

• Why do you believe that our founders chose rectitude as the third cardinal 
principle? 

• How do you think rectitude relates to the other two cardinal principles; 
friendship and sound learning?  

• In the module there are a few key words related to the concept of 
rectitude -character, integrity, morality, honesty, and loyalty.  What does 
each of these words mean (please note: this could be a good place to use 
chart paper or a dry erase word to write down the definitions brainstormed 
for these words)? 

• What do all these words have in common? 

• Ultimately, how do they relate to the concept of rectitude? 

• What does “living a life of value and service” mean? Does it mean 
something individually for each of you? What does it mean to our 
organization? 

• What does “doing the right thing for the right reasons” mean to you? 
Again, does it mean something individually for each of you?  What does it 
mean to our organization?  

• A Robert Morrison quote is: “To do what ought to be done, but would not 
have been done unless I did it, I thought to be my duty.” What do you 
think this quote means? How does it relate to our conversation?  

• How do risk management and rectitude relate to one another? 

• How do addressing current issues on college campuses for example: 
binge drinking, substance abuse, student mental health, sexual assault 
and interpersonal violence relate to the concept of rectitude? 

• In what ways can we commit to the principle of rectitude? What examples 
have you seen already in your Phi Delta Theta experience? 

• In what ways can we hold each other accountable?  

• What is our responsibility to one another?  To our organization? To 
fraternities in general?  To society, if we are truly living by our values? 
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VALUES CLARIFICATION-15 MINUTES  

Facilitator Note:  

The following is a quick version of a values clarification activity to help your Phikeia identify and bring clarity to 
what their individual and core values are and how they relate to the Phi Delta Theta experience.  

Materials (if 
necessary) 

Values Clarification Activity 

 
 
 

 
Before Facilitation Processing:  Prior to facilitating the following , feel free to ask 
some of the following questions:  

• What is a value? 

• How do we develop our values?  

• What values do we see in our everyday life? (as college students, on 
campus, within the Phi Delta Theta experience, etc.) 

• Why are values important to us as humans?  

• How do we know if we truly value something?  

• Do you believe that developing and understanding your values is a 
continual process? 

 
Description:  

• This following is a very quick version of a values clarification activity to 
help Phikeias identify and bring clarity to what their individual core values 
are or might be in 5 minutes. The activity provides a basis for discussion 
about what is important to them and challenges them to think about their 
“gut” reactions to the choices and decisions they make and why. 

• Many times, people make snap decisions about circumstances or 
situations that impact them in many ways (many times with negative 
results). 

• While this process certainly doesn’t define a student’s core values with 
the thoroughness required for such an important task, it provides the 
opportunity for students to experience and reflect via their intuition, those 
things they find fairly important. 

 
Instructions:  

• Using a commonly constructed list of “personal values,” (see Appendix, 
“Values Clarification Activity”) Phikeias have three minutes to select the 
15 values that mean the most to them. 

• After the first three minutes, students have one minute to narrow their list 
to 10 values. 

• In the last minute, have the Phikeias narrow their list down to their top 3 
values.  

• Once activity is completed, either have the Phikeias share their top three 
values and why they chose them with a partner or with the large group, 
then follow-up with the discussion below.  

 
Techniques for Facilitation:  

• You can shorten or lengthen the time intervals as desired.  

• Be sure to call time at each interval. 

• Have members of the Phikeia Education Board or members of the active 
chapter participate in the activity.  
 

After Facilitation Processing (after you have completed the activity, feel free to ask 
some of the following questions): 

• What was this activity like for you all? 

• Why did you select the values that you did? 

• What was it like to have to quickly “toss” other important values to one side?   

• Was it challenging to select some values over others? If so, why?  If not, why 
not? 
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• How do one’s core values drive behavior on a daily basis?  

• When does one choose to uphold their core values and what situations 
“encourage” or make it “easy” to lose hold of one’s values?  

• How does this exercise relate to the Phi Delta Theta experience? 

• How does an activity on core values relate to friendship and brotherhood and 
how we defined them earlier (revisiting lists compiled previously)? 

 

DEFINING SERVICE-10 MINUTES  

Facilitator Note:  

The following provides an opportunity for Phikeias to discuss how they define service while also coming up 
with a consensus as a group. 

Materials (if 
necessary) 

Defining Service 

  
Before Facilitation Processing: (prior to facilitating the following, feel free to ask some of 
the following questions:  

• How do you define service?  

• Do you believe there are different types of service?  Why?  What types exist? 

• In what ways has service shown up in your life?   
 

Instructions:  

• Provide each Phikeia with the worksheet on Defining Service; see Appendix 
“Defining Service.” 

• Because people define service in many different ways, on the sheet 
represented are some examples of service.  

• Have each Phikeia individually look at the list of activities carefully.  They should 
place a “1” next to the action that most closely models their personal philosophy 
of service.  They will then place a “2” next to the action that is the second 
closest to their philosophy of service, and so on until every action on the list has 
been ranked.  

• Once everyone has their rankings completed move to the following processing 
below:  

 
After Facilitation Processing (after you have completed the activity, feel free to ask 
some of the following questions): 

• Was it easy or difficult to rank the acts of service based off of your personal 
philosophy of service? 

• Where has your definition of service come from?   

• What have been your most meaningful service experiences and why?  

• What role does service play in our organization? 

• Is it part of our obligation?  If so, how?  

• Do our intentions for doing service make a difference? Why?  For whom? 

• Per our previous conversation, how is service connected to rectitude? 
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ETHICAL DECISION MAKING-15 MINUTES OR BYSTANDER INTERVENTION – 30 MINUTES 

Facilitator Note:  

The following provides an opportunity for Phikeias discussing how part of understanding rectitude means 
understanding its relation to morally and ethically sound decisions.  

 

Materials (if 
necessary) 

Ethical Decision Making (P60) 

  
Before Facilitation Processing (prior to facilitating the following, feel free to ask some of 
the following questions):  

• Rectitude is not just performing acts of service for others. It is making morally 
sound and ethical decisions.  Based off of this, what are ethics (ethics relate to 
behaviors, actions, and specific decisions; are inherently social and often 
societally defined)? 

• What is the difference between values and ethics (values relate to beliefs, 
ethics relate to specific behaviors)? 

• What makes a decision ethical?  How do you know if you are making a decision 
that it is an ethical one? 

• What are social norms?  How do they relate to our decision making process?  
 
Instructions:  

• Provide each Phikeia with the worksheet on Ethical Decision Making; see 
Appendix “Ethics-How Do We Make Decisions?” 

• Give the Phikeias a couple minutes to think (in silence) about a decision they 
will need to make in the near future.  This can include any decision regardless 
of whether they think it is a “big” decision or not. (Note: It does not have to 
relate to their involvement in the fraternity, it can be any decision they have to 
make in the near future).  

• Pair the Phikeias up with each other for approximately 10 minutes, have them 
share the decision they came up with that they have to make in the near future.   

• Using the worksheet, have them answer the questions presented using the 
framework on the sheet to help them come to a conclusion for their ethical 
decision.  

 
After Facilitation Processing (after you have completed the activity, feel free to ask 
some of the following questions): 

• Was it easy or difficult to come up with a decision you need to make in the near 
future? 

• Using the 10 questions from the framework provided on the worksheet, were 
you able to come to a conclusion for your decision? Why or why not? 

• What was it like to talk through your decision making process with one of your 
Phikeia brothers? 

• Why is the manner in which we make decisions significant to our role as 
members of Phi Delta Theta? 

• What do we need from one another in terms of making decisions? 

• What role do the values of our organization play in helping us make decisions? 
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Materials (if 
necessary) 

Bystander Intervention (P60) 

 
 

 
Markers 

 
Before Facilitation Processing:  Prior to facilitating the following, feel free to ask 
some of the following questions:  
 
Instructions:  

• As college men, we are sometimes in situations where we observe (or 
partake in behavior) that is not in alignment with the cardinal principle of 
rectitude. Have the Phikeias brainstorm a list of situations or behaviors 
that fit with this description?  (Allow the men to provide some examples 
including (but not limited to): academic dishonesty, binge drinking, violent 
behavior, destruction, sexual assault, hazing, etc.).   

• Once you have compiled this list, have the Phikeias (either in a large 
group or split up into small groups or dyads) compile a list as to reasons 
why they think in situations that warrant action what keeps good men 
from doing the right thing?  

• Once a list has been compiled, have the Phikeias either share them or 
write them on a board or chart paper.  

• Once they have done this, review the following five reasons why a person 
does not intervene and ask the Phikeias to provide examples where each 
of these may be applicable:  

o Social Influence: When something thinks something is wrong, 
but doesn’t do anything to stop it because no one else did. 

o Audience Inhibition: Fear that they will embarrass themselves if 
they take a stand. 

o Diffusion of responsibility:  Assumption that someone else will 
do something. 

o Fear of retaliation: Concern that they will suffer physical or 
emotional harm by others for intervening.  

o Pluralistic ignorance: Misjudging other people’s inactivity and 
outward behavior as a reflection of how they feel internally. 

• Either have members of the Phikeia Education Board or invite active 
members of the chapter to come in to provide examples of situations in 
which taking action as a bystander has been successful as well as what 
suggestions you have for the Phikeias.  (Please note:  this can include 
creative strategies that have worked in the past). This would be a great 
time to weave in conversations surrounding alcohol usage and consent, 
and sexual misconduct.   

• Introduce the STOP Model 

▪ Safety:  If a Phikeia or Brother is in danger, act 
immediately and involve others.  Find brothers who you 
know will be of assistance and/or call for campus 
safety/paramedics. 

▪ Talk:  Explain your reasoning in a calm, controlled 
manner to your brothers.  Avoid situations where you 
know the “reason” will not win out.  (parties, when 
members are intoxicated, etc.) 

▪ Opposition:  Know who is going to give you the most 
pushback and be prepared to discuss with them the 
reasoning behind your decisions.  Utilize the brothers in 
your house that you know will be on your side.  Target 
the members in the house that have the most influence.  
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▪ Plan:  Make sure you have a strategy in place.  
Particularly for significant change, ensure that you 
approach it a well-thought way.  Do not introduce 
anything major immediately without talking to others first 
and convincing them of the need for change.  

After Facilitation Processing (after you have completed the activity, feel free to ask 
some of the following questions): 

• How does bystander intervention relate to the concept of rectitude?  

• How is bystander intervention related to both everyday activities 
(socializing, being on campus) as well as larger aspects of the experience 
in the chapter? 

• How do we ensure that we are active bystanders as members of the 
chapter to help protect our brothers, our organization and the people 
around us?  

• Why is this important as members of Phi Delta Theta?  

 

 

ACADEMIC, CO-CURRICULAR, & PERSONAL DEVELOPMENT ACTION PLAN: PARTS TWO & THREE -15 
MINUTES 

Facilitator Note:  

The following provides an opportunity for Phikeias to spend some time discussing their co-curricular 
development and personal development plan that they have completed with one of their Phikeia peers.  

Materials (if 
necessary) 

Development Action Plan Parts II & III 

 
 
 

Instructions:  

• Have each Phikeia pair up.  

• Instruct the Phikeias to pull out their Academic, Co-Curricular & Personal 
Development Action Plan that was distributed to them the week before 
and they should have completed Parts Two and Three for this week.  

• In pairs, provide time for the Phikeia to review Part Two and Part Three 
of this plan with one another.  

• After 10 minutes or so of discussion, bring it back to the larger group for 
discussion.  

• After the discussion, make sure Phikeias turn their plans in to the Phikeia 
Education Board to make copies to keep on record (and then provide the 
originals back to the Phikeias).   

 
Techniques for Facilitation:   

• Variations to this portion of the meeting could include inviting active 
members of the chapter to have conversations about co-curricular 
development and personal development with the Phikeias hearing how 
the Phikeias responded to the questions in Parts Two and Three.  

 
After Facilitation Processing (after the discussion has been completed feel free to 
ask the entire group the following questions): 

• Last week we reviewed your academic plans; this week we talked about 
involvement and personal development goals, what is the purpose of the 
conversation this week? 

• What did you all end up discussing with one another? 

• What was helpful about your discussions?  

• How does creating a plan for your involvement and personal development 
relate to the Phi Delta Theta experience? 

• How does the Academic, Co-Curricular, and Personal Development plan 
relate to “becoming the greatest version of yourself?” 



RECTITUDE MODULE | 8 

• How can you work towards achieving your goals? What do you need from 
each other to do this? 

 

PHIKEIA BUSINESS-20 MINUTES 

Facilitator Note:  

Phikeia business is a time reserved for chapter-related business each week including information about 
upcoming events, etc.  

Suggestions for additional things to be done during this week include:  

• Reminders about Initiation dates and locations 

• Review semester progress and accomplishments 

• Administer Phikeia Education program evaluation (if applicable) 

SUGGESTED SONG LESSON: SELECT ANY FROM THE FOLLOWING:  PHI DELTA THETA FOR AYE, HAIL, HAIL, 
PHI DELTA THETA, THE GOOD SHIP PHI, PHI DELTA THETA: WE’LL ALWAYS BE TRUE (PHIKEIA MANUAL) 

Facilitator Note:  

Each week, time should be reserved for the Phikeias to learn a new song.  Mp3 versions of the songs can be 
found by visiting: www.phideltatheta.org/content/view/146/, and scrolling down (on the lower right side of the 
page).  

ASSIGNMENTS/REMINDERS: 

▪ Complete Next Module (if applicable) 

▪ Read Phikeia Manual chapters associated with next module 

▪ Any other additional reminders for the week  

ADJOURN 

REMINDERS FOR PHIKEIA EDUCATOR:  

Review the content and activities for next week and ensure that everything is planned for.  Additionally, 

take a look at the Additional Suggested Activities and if interested in facilitating one of those activities, 

make sure to prepare materials or plan for the activity accordingly. 

RECITUDE ADDITIONAL SUGGESTED ACTIVITIES-VARIOUS TIMES 

Facilitator Note:  

The following suggested activities provide additional options for the Phikeia Educator or Phikeia Education 
Board activities to do during the meeting, at another point during the week with the Phikeias, or to assign at 
some point during the Phikeia Education period. 

Materials (if 
necessary) 

Suggested Guest Speakers- Time Varies 

 
 
 

The topic of Rectitude provides a great opportunity for the Phikeia to hear from 
various guest speakers that relate to the topic discussed during the week.  
Suggested guest speakers this week include the following: 

• Risk Management Chairman-Speaking about his role for the chapter as 
well as how risk management relates to the cardinal principle of rectitude 
and how they are related. (P60) 

• Warden/Members of the Judicial Board-Speaking about the judicial 
process for the chapter, why members are sent through the judicial 
process, how the judicial process relates to the cardinal principle of 
rectitude, how they are related, and how coming up with sanctions is 
related to committing to rectitude. (P60)   

http://www.phideltatheta.org/content/view/146/
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• Phi Delta Theta Alumnus-Speaking about how they have committed to 
rectitude in their Phi Delta Theta experience, but also after college in their 
life, career, etc.   
 

• Staff Member from Women's Center, Counseling/Health Center 
on Campus-Speaking about campus sexual assault, consent, 
interpersonal violence, and bystander intervention and campus 
services related to supporting students related to this topic. (P60) 

 

  



 
 

SAMPLE MEETING AGENDA 
The Phikeia Educator will oversee the President and Vice President of the Phikeia Class who run the meetings during Phikeia 

Business after the Phikeia hold elections. The Educator will facilitate all remaining sections of the meetings. During Phikeia 

Business, the class will operate under Parliamentary Procedure. 

PHIKEIA OATH - The class recites the last line or the entire Phikeia Oath. Refer to page 6 of The Manual.

ROLL CALL - The Phikeia Class Secretary will take roll.

BROTHERHOOD ACTIVITY - The Phikeia Educator will lead a Brother Bonding Activity.

CARDINAL PRINCIPLE DISCUSSION - The Phikeia Educator facilitates discussion based on PDTU Modules.

PHIKEIA BUSINESS - Phikeia Class President and Vice President lead the following: 

MINUTES OF LAST MEETING 

REPORTS OF OFFICERS 

REPORTS OF COMMITTEES 

OLD BUSINESS 

NEW BUSINESS 

ANNOUNCEMENTS 

EXAMINATION OF ASSIGNED MATERIAL 

GUEST SPEAKER - A Chapter officer, Advisor, University Guest, or Alumnus speaks to the class. 

SONG LESSON - The Chorister or Educator teaches the Phikeia a new song. 

ASSIGNMENTS/REMINDERS - A new module, chapter, or event is outlined. 

CLOSING - The class recites Morrison’s Philosophy. Refer to page 11 of The Manual. 

ADJOURN - The Phikeia Class President leads in a closing activity: proud to be a Phikeia, pass the gavel, 

Phikeia of the week, roses and thorns, etc. 

  



 
 

INDUCTION ACTIVITY PROGRAM

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 



 
 



 
 



 
 



 
 



 
 

 



 
 

 



 

RECRUITMENT SURVEY 
 
  



 

BIG BROTHER PROGRAM 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



 



 



 



 

 



 

INITIATION ACTIVITIES 
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